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VACANCY ANNOUNCEMENT NO. 

POSITION, SERIES & GRADE 

OPENING DATE 

CLOSING DATE 

SALARY 

PROMOTION POTENTIAL 

LOCATION 



AREA OF CONSIDERATION 



8-OA-9014 

ENVIRONMENTAL SCIENTIST, GS-1301-13/14 

12-15-97 

12-29-97 

GS-13 $54^29 -S71j017 PA GS-14 $64^5 - $834>22 PA 

GS-14 

Office of the Admtnistrator 

Officc of Childnii's Health Protection 

Washington, D.C 

EPA Wule - Emplojeei with statui only 



DUTIES AND RESPONSIBILrnES 

As Bivtronmental Scientist the incumbent fimctions as principal advisor to the Director, Office of Children's Health Protection (OCHP), Office 
of the Admimstralor, on children's health and environmental threats. Major duties and responsibilities include: working with EPA Regicnal 
OGSces, as well as the laboatones and other field offices to ensure coordination of prograin direction and professionalisin of childrens health 
iimctions; reviewing interagency agreements and Headquarters purchase request requisitions expected to result in contracts in the areas of 
children's hcaMi and mviicinnaital threats; serving as a contact point for communicalicHis activities among program offices, OCHP, regiiHial 
infonnalKii offices, other government organizations and groups \K4iQse programs and interests are affected by EPA actions; providing policv 
cfirection for and coordination and ov^sight of EPA's relations with constituency groups; conducting a retrospective review of EPA's existing 
standards in wdcr to select standards that should be mare protective of children; devel<^)ing procedures to improve the regulatory systems to 
befler protect children's health; developing procedures and training to assure that EPA meets its commitment to set standanls that adequately 
protect against different health effects facing children and ensuring the coordination and individual rulemakings and other Agency activities 
effecting children's environmental health; servii^ as project lead« on one or more standard development and in^loncntation activities; scrv'ing 
ds technical coordinator for the evaluation of reseairfi and development programs; serving as technical point of contact and liaison between 
the OCHP and EPA program offices, other Federal agencies. States, the Congress and industry, and preparing technical studies and reports. 



QUALIFICATION REQUIREMENTS 

Applicants must have genen] and/or specialized experience as described htkm. This rcqulmnent b hi 

OperalirfManuid/or^ianficaaom Standards i^GateralStAedule PosMons which specifies when and how t 

for experience. When specified, applicants must also meet any Mandatoiy (Selective PlaccmMit) Facton listed, 
also meet time-in-grade reqpirements wiflun 30 calendar days of the chtsing date of thb announcenu 



wife the OPM.'s 
may be substituted 
Status applicants must 



For the GS- 1 3 : Applicants must possess at least one year of directly related e:q)erience equivalent to the GS- 1 2 level. 
For the GS- 14: Applicants must possess at least one year of dirccdy relied experience equivalent to the GS- 1 3 level. 



EVALUATION CRTTEiUA 

Applicants who meet the qualiflcation requirements above wUi be further evaluated to determme the extent to i^ich their educaKon, 
related experience, traming, awards, and supervisory appraisal demonstrate fliey possess die desired knowkdge, skills, and abilities' 
(KSA's) listed below. As an addendum to your application, you are stroi^ OKoungcd to attach a separate sheet relating j-our 
qualifications to die speciHc requirements (Ranking Factors) of diis position. 



e speciHc requirements (Ranking Factors) 

1 . Skill in applying the principles, theories and practices of enwonmenlal science and health physics. 

2. Ability to meet and deal with scientific and non-scientific groups in other Federal agencies, Sutes, the Congress, and industry 
on matters pertaining to children's health and environmental threats. 

3 . Skill in vmtten communications to produce study proposals, project plans, scientific and technical papers, and reports. 

4. Skill in oral commimications in both formal and iiifonnal settings. 

5. Ability to perform program management and oversight fiinctions. 



Case 1 :05-cv-021 1 8-RMC Document 26-3 Filed 02/23/2007 Page 3 of 3 

HOW TO APPLY 

HI m^ apply by submittii^ a resume, an "Optional plication for Federal Employment" (Form OF-6 1 2), or a SF- 1 7 1 for each 
dcancy announcement Current and former Federal employees must submit a copy of their last Notificatimi of Personnel Action 
(SF-50) w^ch indicates tenure group, grade level and/or date of scparatiraL The application should include all experience, 
education, training, self-develc^ment, awards, commendations, outside activities, or other infonnation reJe\ant to the announced 
vacancy. Credit ma> be given only if there is enough information to indicate the job-relatedness and value of an>' experience, 
training, awards, etc. submitted. Please do not send copies ofpreviousjob descriptions, manuscripts, personal endorsements or 
odiCT unsoUdted materials. Because applications will not be rrtumed, original documents should not be submitted. AppUcations 
submitted in franked Government envelopes or received from a fed»al government fex machine will not receive consideration 
Envelopes with postage due will be returned to sender. FAILURE TO SUBMIT ALL REQUIRED FORMS AT THE TI MF 
OF APPLICATION WILL R ESULT IS AN INELIGIBLE RATING FOR TlflS POSITION 

SEND INFORMATION TO: U^. Environmental Protection Agency 
Human Resource Staff- 3645 
401 M Street, S.W. 
Washington, DC 20460 

FAX INFORMATION TO: (202)401-3510 

Agency ConUct: Francine Butler Phone: 202-260-2994 

Hearing impaired applicants may call 202-260-314] 

A copy of this vacancy announcement may be obtained by calling (202) 260-4000, 

RECEIPT OF APPLICATIONS: Applications wUI be accepted if received in ner^nn. Dostm«rk«^. nr fa.^ by the closing 
.te of this announcement 



WE ARE AN EQUAL OPPORTUNITY EMPLOYER 



